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Republic of the Philippines
CGO BINAN, LAGUNA
Request for Publication of Vacant Positions

¢ Santa Cruz, loguaa Fis

JUL 23 207

To: CIVIL SERVICE COMMISSION (CSC)

This is to request the publication of the following vacant positions of CGO BINAN, LAGUNA in the CSC website:

JQNY ANNE B. SARMIENTO
Date: July 23, 2020
Salary/ Qualification Standards o .
_— . Plantilla Job/ |Monthly ace o
No.| Position Title .
ltem No. Pay | Salary |  Education Training Experience Eligibility Competency Assignment
Grade (if applicable)

TECHNICAL COMPETENCIES

1. Computer Literacy (Intermediate): Creates
and uses new templates, forms, and style
sheets to make documents. Design slide
presentations with enhanced features.

2. Managing Work (Intermediate): Ability to
effectively manage one's time and resources
with minimal supervision. Keeps files

1 RECORDS 818 11 22316 Bachelor's d N ired N ired Prof. C?reelr Sserwced Level ;J.rg:rzi\fi?i?r;g Support and Services (Basic): OFFICE OF THE CITY
OFFICER | : achelor's degree one require one require (Pro essmgﬁg)ib"?t;:on o PR i g SIY VETERINARIAN

or alternatives and explains implications,
benefits and disadvantages.

4. Business Writing {Basic): Ability to
create/compose written communication in
clear, concise, and coherent manner and
correct grammar. This includes
memorandum, minutes of the meeting,
correspondences / business letters, and other
similar documents.




ADMINISTRATIVE
CFFICER Hll

218

18

42,159

Bachelor's degree

8 hours of relevant
training

2 years of relevant
experience

Career Service
(Professional) Second Level
Eligibility

TECHNICAL COMPETENCIES

1. Computer Literacy {Intermedlate): Creates and
usas new templates, forms, and styla shaats to make
dacuments, Design slida presentations with
enhanced features.

2, Managing Work (Intarmediate); Abllity to
effectivaly managa one's time and rasources with
minlmal supervision and coirelate ane’s own time
with the othar merrbers of the unit. Ability to
arganize avents, Keeps files organized.

3. Providing Support and Services [Advanced):
Recagnizes oppartunitles to offer suggestions or
alternatives and explains implicatlons, benefits and
disadvantages. Ability ta initiate and implemant
Pragrams,

4. Buslness Writing {Advanced): Abllity ta
craataf/campase wrltten communicaticn in clear,
concisa, and caherent manner and corract grammar
without supervision, This includes mamerandum,
minutas of tha meeting, correspandences / businass
fetters, proposals, policies and guldelines and cthar
similar docurnents,

FUNCTIONAL COMPETENCIES

1.Planning, Orgenlzing and Delivering {Advanced):
Daveloping programs and projects, and mohilizing
and managing resources, bath material and human,
in order te fully achleve the set abjectives and
targets of the City Government in general and of tha
respective offices/deparomants in particular.

2. Policy Interpretatlon and Implementation
[Advanced): The zbility to interprat and apply
exlsting policies and guidelines relative ta planning
concarns of the lecal gavernment unit.

OFFICE OF THE CITY VICE
MAYOR




ADMINISTRATIVE
QFFICER I/

59

22

66,867

Bachelor's degree

16 hours of relevant
training

3 years of relevant
experience

Career Service
(Professional) Second Level
Eligibility

TECHNICAL COMPETENCIES

1, Computer Litaracy (Intermediate}: Creates and
uses new templates, forms, and style sheets to make
documents. Deslen slide presentations with
enhanced features,

2. WManaging Work {Intermediate]: Abllity to
effectively manage one's time and rasourcas with
minlmal supervislon and corralate ene’s own time
with the other members af the unit, Ahllity to
organlze events. Keeps files arganized.

3. Providing Support and Servicas {Advanced):
Recagnizes opportunitias to offer suggestions or
alternatives and explains Impllcations, benefits and
disadvantages. Ability ta initiate and Implement
programs,

4. Business Writing (Advanced): Ahllity to
craate/camypose written communication In clear,
contise, and ceharent manner and comact grammar
without supervisien. This Includes memeorandum,
minutas of the meating, correspondences / buslness
letters, proposals, policles and guidalines and othar
slmilar dozuments,

FUNCTIONAL COMPETENCIES

1.Planning, Organizing and Dellvaring (Advanced):
Daveloping programs and projects, and maoklllzing
and managing resources, both material and human,
In arder te fully achleve the set objectives and
targats of the City Govemnment in general and of tha
respective offlces/departmants in particular.

2. Palicy Interpretatian and Implemantaticn
{advanced): The shillty to Interpret and apply
existing policies and guidellnes relative to planning
concarns of the local govarament unit.

OFFICE OF THE CITY
MAYOR

RECCORDS
OFFICER {

581

1

22,316

Bachelor's degree

MNone required

None required

Career Service
(Professional) Second Level
Eligibiity

TECHNICAL COMPETENCIES

1, Computer Literacy (Intermediate): Creates
and uses new templates, forms, and style
sheats to make documents, Design slide
presentatlons with enhanced features,

2. Managing Worl (intermediate): Abllity to
effectively managa one's time and resources
with minimal supervision, Keeps flies
organized,

3, Providing Support and Services {Basle):
Recognizes opportunities to offer suggestions
or alternatives and exptains Implications,
benefits and disadvantages,

4, Buslness Writing (BasTc): Ability to
craate/compose written communication in
clear, conclse, and coherant manner and
correct grammar, This Includes
memorandum, minutes of the meeting,
correspondences [ business tetters, and other
similar documents,

OFFICE OF THE CITY
GENERAL SERVICES
OFFICER




CITY
GOVERNMENT
ASSISTANT
DEPARTMENT
HEAD |

495

23

75,359

Bachelor's degree

16 hours of relevant
training

3 years of relevant
experience

Career Service
(Professional) Second Level
Eligibility

TECHNICAL COMPETENCIES

1. Camputer Literacy {intermedlata); Creates
and usas new termplates, forms, and style sheets
to make documents, Design slide presentations
with enhanced features.

2. Managing Work (Intermediate): Ability to
effectively manage ane's time and resources
with minimal supervision and carrelate one's
own time with the other members of the unit,
Ability to organize events. Keeps files organized.
3. Providing Suppart and Services {Advanced):
Recognlzas apportunities to offer suggestions or
alternatives and explains impilcations, benefits
and disatlvantages, Ahllity to Initiate ang
Implement programs,

4, Business Writing {Advanced]: Abliity to
create/compose written communicatien in
tlear, conclse, and ceherant manner and corract
grammar without supervision. This includes
memorandum, minutas of the meating,
corresparidences / husiness etters, proposals,
policies and guidelines and other similar
tacuments.

FUMCTIONAL COMPETENCIES

1.Planning, Organizing and Delivering
(Advancad): Developing programs and projects,
and mobilizing and managing rasources, both
material and human, in order to fully achieve
tha set objectives and targets of the City
Govarnment In general and of the respective
offices/departments In particular,

2, Policy Intarpratation and Implercentation
(Advanced): The ability to interpret and apply
existing policles and guidelines relative to
platining concerns of the Jocal governament unlt,

CITY HUMAN
RESOURCES
DEVELCPMENT OFFICE




HUMAN
RESQURCE
MANAGEMENT
OFFICER Il

498

15

32,053

Bachelot's degree

4 hours of relevant
training

1 year of relevant
experience

Career Service
(Professional} Second Level
Eligibility

TECHNICAYL. COMPETENCIES

1. Computér Literacy {Intermediate}: Creates
and uses new termplates, farms, and style sheets
to make documents, Design slide presentations
with enhanced features,

2, Mangging Work (Intermediate); Ability to
effectively manage one's time and resources
with minimal supervision, Keeps files organized,
3, Praviding Support and Services (Basic):
Recognizes opportunities to offer suggestions or
altemativas and explains implications, benefits
and disadvantages.

4, Business Writing (Basic): Abllity to
creste/compose written communication in
clear, conclse, and teherent manner and correct
grammar. This includes memorandum, minutes
of the maeting, correspandences [ business
letters, and other simllar docurnents,
FUMCTIONAL COMPETENCIES

1, Perfermance Management (Intermetliate}:
The abiilty to collect, analyze, review and report
performance data and establish scientific basls
for performance targets and measures.

CITY HUMAN
RESOURCES
DEVELOPMENT OFFICE




BUDGET OFFICER
v

290

22

66,867

Bachelor's degree
relevant to the job

18 hours of relevant
training

3 years of relevant
experience

Career Service
(Professional) Second Level
Eligibility

TECHNICAL COMPETENCIES

1, Computer Literacy {intermadiate): Creates
and uses new tomplates, forms, and style sheets
to make documents, Design slitle presentations
with enhanced features.

2. Managing Wark {intermediate): Abitity to
effectively manage one's time and resources
with minlmal supervision and correlate one's
awn time with the other members of the unit,
Ability to organlze avents, keeps files erganized.
3. Providing Suppart and Services (Advanced):
Recognizes oppartunities to offer suggestlons or
alternatives and explains implizations, benefits
and disadvantages, Ahllity ta initiate and
implement programs.

4, Business Writing {Advanced): ahility to
create/compase written communication in
claar, condse, and coherant manner and correct
{grammar without supervision. This includes
memarandurn, minutes of the mesting,
carrespondences / husiness lstters, proposals,
palictes and guidetines and other similar
dotuments.

FUNCTIONAL COMPETENCIES

1.Planning, Organizing and Dellvering
[Advanced): Developing programs and projects,
and mohilizing and managing reseurces, both
material and human, in order to fully achieve
the set objectives and targets of the Clty
Gavernment In general and of the raspective
offices/departments In particular,

2. Palicy interpretatton and Implermentation
(Advanced): The ability to interpret and apply
existing poticies and guidelines relative to
pianning toncerns of the local government untt,

OFFICE OF THE CITY
BUDGET OFFICER




LOCAL
ASSESSMENT
OPERATIONS
OFFICER M

867

18

42,159

Bachelor's degree

8 hours of retevant
fraining

2 years of refevant
experience

Career Service
(Professional) Second Level
Eligibility

TECHNICAL COMPETENCIES

1. Computer Literaty {Intermediate): Creates
and uses new templates, forms, and style sheets
to make documents. Deslgn slide presentztions
with enhanced features,

2. Managing Work {intermediate): Ability to
effectively manage one's time and resources
with minimal supervision and correlate one’s
own time with the other rmemkers of the unit,
Ahllity to organize events. Keeps files organized.
3, Providing Support and Services {Advanced)
Recognizes opportunities to offer suggestions or
alternatives and explains implications, henefits
and disadvantages, Ability to initiate and
Implement programs.

4, Business Writing (Advanced}: Ability to
create/compose written communication In
clear, ¢oncise, and coberent manner and correct
grammar without supervision, This includes
mernorandurn, minutes of the meeting,
corresgondencas f business latters, proposals,
policies and guldelines and other similar
docurments.

FUNCTIONAL COMPETENCIES

1.Planning, Organizing and Delivering
{Advanced): Developing programs and projecs,
and mobilizing #nd managing resources, both
materlal and human, in order to fully achieve
the set objactivas and targets of the City
Government In general and of the respective
offices/departments in particular,

2. Policy Interpretation and Implementation
(Advanced): The ahility o interpret and apply
exsting policies and guldelines relative te
planning cancerns of the local government unit.

QFFICE OF THE CITY
BUSINESS PERMITS AND
LICENSING QFFICER

LICENSING
OFFICER Il

873

15

32,053

Bachelor's degree

4 hours of relevant
training

1 year of relevant
experience

Career Service
(Professional) Second Level
Eligibility

[TECHNICAL COMPETENCIES

1. Computer Literacy {intarmediate): Creates and
uses new templates, forms, and style sheets to make
documents. Design slide presentations with
enhanced features.

2. Managing Work (Intermediate}: Ability tn
affectively manage one's time and rasourcas with
mintinalf supervision. Keeps files organized.

8, Providing Support and Servicas (Basic)h:

Recognizas appartunities to affer suggestions or
alternatives and exptaing implications, henefits and
disarivantages,

4. Bustnass Writing {Basic): Ahility to
create/compase written comimunication in clear,
conclse, and caherent manner and correct grammar.
This nchudes memorandum, minutes of the meeting,
carrespondences / business letters, and other simila|
dotuments,

OFFICE OF THE CITY
BUSINESS PERMITS AND
LICENSING OFFICER




10

PROJECT
DEVELOPMENT
OFFICER |l

280

15

32,033

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service
(Professional) Second Level
Eligibility

TECHNICAL COMPETENCIES

1. Computar Literacy {mtermediate); Creates and
uses new templates, forms, and style sheets to make
doecumants. Dasign sfide presentations with

jenhanced features.

2. Managing Wark {Intermadlata): Ability ta
effectively manage ane's time and resources with

| supervistan. Keeps files arganized.

5. Providing Suppart and Sarvices (Basic):

Recogrlzes cppostunities to offer suggestians er
slternatives and explains implications, benefits and
dlsadvantages.

4, Business Writing (Bastc): Ability to
create/compose written communlcation in clear,
contlsa, and coherant manner and cosrect grammar.
Thls includes memarandurm, minutes of the meeting,
correspondences / businass letters, and other simiar
documents.

OFFICE OF THE CITY
PLANNING AND
DEVELOPMENT
COORDINATCR

11

ADMINISTRATIVE
QOFFICER !

399

1

22,316

Bachelor's degree

Nene required

None required

Career Service
(Professional) Second Level
Eligibllity

TECHNICAL COMPETENCIES

1. Computer Literacy {Intermedlate): Creates and
1ses new tamplates, farms, and style sheets to meke
documents. Design slide presantations with
aihanced fegtures,

2. Managing Wark (Intermediate): Abllity to

{effectively managa one's ime and rasources with

minimal supervision. Keeps files organized,

3. Providing Suppart and Services (Basic):

Recognlzas oppartunities to offer suggestions or
altermatives and explalng implications, benafits and
Hisacdvantages.

4. Business Whlting (Basic): Ability ta
createfcompose wrltien communleatlon In clear,
contice, and coherent mannar and carrect grammar.
This includes memorandum, minutes of the meetlng,
cotrespondences / husiness letters, and cther similay
documents,

OFFICE OF THE CITY
ACCOUNTANT

12

TAX MAPPER Il

388

15

32,053

Bachelor's degree
relevant to the job

4 hours of relevant
training

1 year of relevant
experience

Career Service
(Professional) Second Level
Eligibility

TECIHNICAL COMPETENCIES

1. Camputer Literacy {Intermediate): Creates and
uses naw templates, forms, and style sheets to make
documents, Deslgn slide presentations with
anhanced foatures.

2. Managing Work (Intermediate): Abllity to
effactively manage one's time and resources with
mintmal suparvislon. Keeps files organized.

4, Providing Support and Services (Basic):

Recognizes oppartunities to offer suggestlons or
alternatives and explains implications, benefits and
disadvantages.

4. Bustnass Writing [Baslc): Ablliby to
create/compase written cammunicatlon in clear,
concise, and coherent manner and correct grammar.
This includes memorandum, minutes of the meeting,
torrespondances / husiness letters, and other simitar

documents.

OFFICE OF THE CITY
ASSESSOR




13

MIDWIFE [l

444

11

22,316

Completion of Midwifery
Course

4 hours of relevant
training

1 year of relevant
experience

RA 1080

N/A

OFFICE OF THE CITY
HEALTH OFFICER

14

MEDICAL OFFICER
Il

431

18

42,159

Docter of Medicine

None required

None required

RA 1080

N/A

QOFFICE OF THE CITY
HEALTH OFFICER

15

ADMINISTRATIVE
OFFICER Il

536

18

42158

Bachelor's degree

8 hours of relevant
training

2 years of relevant
experience

Career Service
{Professional} Second Level
Eligibility

TECHNICAL COMPETENCIES

1. Computer Literacy {Intermadiata}: Creatas and
usas new templates, farms, and style sheats to make
documents. Design slide presentations with
enhanced featuras,

2. Managing Work (Intermediate): Ahility to
effectively manage che's ime and rasources with
minimef supervision and covrelata cne's own tima
with the other members of the unit. Abllity to
orgarniza avents, Keeps files organlzed,

3. Praviding Support and Services {Advanced):
Recognizes apportunitles to offer suggestions ot
alternatives and expleing implications, benefits and
disadvantages. Abllity to iitiate and implemant
programs,

4. Buysiness Writing [Advanced): Ahility to
create/camposa writtan communication in clear,
conclse, and coherent manner and correct grammar
without supervislon. This includes memorandum,
minutas of the meeting, torrespondences / business
lettars, proposals, pelicies and guidelines and other
similar documents.

FUNCTIONAL COMPETENCIES

1.Planning, Orgalzing and Delivaring (Advanced}:
Develaping programs and projects, and makilizing
and managling rescurces, heth material and human,
in arder to fully achieva the set chlectives and
targets of the City Government in generzl and of the
raspective offices/departments in particular.

2. Pelicy Interpretation and Implementation
{Advanced): Tha ahility to Intexprat and apply
axlsting policies and guidelines relative to planning
conceras of the local government unit,

OFFICE OF THE CITY
ENGINEER




16

ADMINISTRATIVE
QFFICER I

537

15

32,053

Bachelor's degree

4 hours of relevant
training

1 year of relevant
experience

Career Service
(Professional) Second Level
Eligibility

TECHNICAL COMPETENCIES

1. Computar Literacy {Intermadiate}; Creates and
pses new templates, forms, and style sheets to make
documents. Deslgn slide presentatlons with
anhanted features,

2. Managing Work (intermediate): Ability to
effectively manage one's time and resourcas with
minimal suparvision. Keaps files organized.

3, Providing Support and Services (Baslc):

Recognizes opportunities to affer suggestions or
sltetnatives and explains implicatians, benafits and
disarivantages.

4. Buslness Wrlting {Basic): Abiliy to
createfcompose written communlcation In clear,
contise, and coherent mannar and correct grammar.
This Includas mamorandum, minutes of the meating,
correspondences / business batters, and other similay]
docurnents,

OFFICE OF THE CITY
ENGINEER

17

ADMINISTRATIVE
OFFICER |

768

1

22,316

Bachelor's degree

MNone required

None required

Career Service
{Professional) Second Level
Eligibility

TECHNICAL COMPETENCIES

1. Computer Literacy (Intermediate); Creates and
usas new temptates, forms, and style sheats to make
documents, Dasign slide prasentzations with
enhanced features.

2. Maneging Work {Intermediate): Ability te
effectively manage one's tima and resaurces with
minlmal suparvision, Keeps files orgenized,

3. Praviding Suppart and Sevvices (Basic):

Recagnizes opportunities to affer suggastlons or
alternatives and explalns implications, banefits ang
disadvantages.

4. Buslnass Writing [Bask): Ability to
create/composa writtan communicatian in clear,
congise, 2nd coherent manner and correct grammar.
This includes memorandum, minutes of the meating,
carrespondences / husiness latters, and other similar

doecuments,

OFFICE OF THE CITY
SOCIAL WELFARE AND
DEVELOPMENT OFFICER




18

LCCAL TREASURY
OPERATIONS
OFFICER I

318

18

42,159

Bachelor's degree

8 hours of relevant
training

2 years of relevant
experience

Career Service
{Professional) Second Level
Eligibility

‘TECHNICAL COMPETENCIES

1, Computer Literacy (Intermedlate): Craates and
uses new templates, forms, and style sheets to make
documents. Design slide presentations with
anhanced features.

2. Managing Work {Intermediate}: Ability ta
affactively manage ane's tima and resources with
minimal supervislon and correlate one's own time
with the other mambars of the unit. Ablity to
arganize events. Keeps files organized.

4. Providing Support and Services {Advanced):
Racognizes oppartunities to offer suggestions or
alternatives and explains implicetions, beneflts and
disadvantages. Ability to initiate and Implement
programs.

4, Businass Writing {Advanced): Ability ta
create/compase written corimunlcation in clesr,
cancise, and coherent manner and correct grammar
without suparvision. This Includes memorandum,
minutes af tha meeting, carrespondsnces / business
Ietters, propasals, pollcles and guidelines and ather
simiiar documents.

FUNCTIONAL COMPETENCIES

1.Planning, Orgahizing and Delivering (Advanced):
Daveloping programs and prajecis, and mobilizing
and mariaging resturces, both material and human,
in order to fully achieve the sat objectives and
targets of tha City Governmant In genaral and of the
respective offices/departments in particular.

2. Policy interpratation and Implementation
{Advancad): The ability to interprat and apply
existing policies and gutdelines relative to planning
congerns of the local govarmnment unit.

OFFICE OF THE CITY
TREASURER

19

LOCAL TREASURY
OPERATIONS
OFFICER |l

320

15

32,053

Bachelor's degree

4 howrs of relevant
training

1 year of relevant
experience

Career Service
(Professional) Second Level
Eligibility

TECHNICAL COMPETENCIES

1. Computer Literacy {Intermediste): Creates and
uses new tamplates, forms, and style sheats to make
documents. Design shide presentatians with
anhanced features,

2. Managing Work (Intermediate}: Allity to
affectivaly manage ane's time and rescurcas with
minlmal supervision, Keeps files crganlzed.

3. Providing Support and Services {Basic):

Recusgnlzes oppartunities to offar suggestions ar
alteimatives and explalns implications, beneflts and
diszdvantages.

4, Business Writing {Basic): Abifity to
create/compase written communicaticn in clear,
concise, and coherent manner and corract grammar.
This includes memarandum, minutes of the meeting,
corraspondences / husiness latters, and other similar

documents.

QFFICE OF THE CITY
TREASURER




20

LOCAL TREASURY
OPERATIONS
OFFICER |

322

"

22,316

Bachelor's degree

None required

None required

Career Service
(Professional) Second Level
Eligibility

TECHNICAL COMPETENCIES

1. Computer Literacy (Intermediate): Creates and
uses new templates, forms, and style sheets to make
documents. Design slide presentations with
enhanced features.

2. Managing Waork {Intermediate): Ability to
effectively manage one's time and resources with
minimal supervision. Keeps files organized.

3. Providing Support and Services (Basic):

Recognizes opportunities ta offer suggestions or
alternatives and explains implications, benefits and
disadvantages.

4. Business Writing (Basic): Ability to
create/compose written communication in clear,
concise, and coherent manner and correct grammar.
This includes memorandum, minutes of the meeting,
correspondences / business letters, and other similar
documenits.

OFFICE OF THE CITY
TREASURER

21

LOCAL REVENUE
COLLECTION
OFFICER |

339

22,316

Bachelor's degree

None required

None required

Career Service
(Professional) Second Level
Eligibility

TECHNICAL COMPETENCIES

1. Computer Literacy (Intermediate): Creates and
uses new templates, forms, and style sheets to make
|documents. Design slide presentations with
|enhanced features.

2. Managing Work (Intermediate): Ability to
effectively manage one's time and resources with
minimal supervision. Keeps files organized.

3. Providing Support and Services (Basic):

Recognizes opportunities to offer suggestions or
alternatives and explains implications, benefits and
disadvantages.

4. Business Writing (Basic): Ability to
create/compose written communication in clear,
concise, and coherent manner and correct grammar.,
This includes memorandum, minutes of the meeting,
correspondences / business letters, and other similar)

documents.

OFFICE OF THE CITY
TREASURER

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below
not later than August 7, 2020.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture and Work Experience Sheet (CS Form No. 212, Revised 2017) which can be

downloaded at www.csc.gov.ph;

2. Performance rating in the present position for one (1) year (except for applicants without working experience);
3. Authenticated copy of certificate of eligibility/rating/license (except for positions without eligibility requirement);
4. Photocopy of Transcript of Records; and

5. Photocopy of valid NBI Clearance

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

Jenny Anne B. Sarmiento

Head, City Human Resource Development Office

Brgy. Zapote, Bifian City, Laguna

cityhrd.binan.recruitment@gmail.com




' f

b LI

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

THERE ARE NO EXPRESS LANES IN RECRUITMENT, WE SHALL CONTACT YOU AFTER WE HAVE VERIFIED AND VALIDATED THE SUBMITTED DOCUMENTS.

EXAMINATION OF QUALIFIED APPLICANTS IS ON August 18, 19 and 20, 2020.

"The City Government of Binan is an equal opportunity employer. All applications are decided on the applicants' qualifications, merit, fitness to the position applied for. CGO Binan
does not tolerate discrimination based on race, refigion, color, sex, gender identity, sexual orientation, age, non-disqualifying physical or mental disabilily, national origin, or any

other basis covered by applicable laws.”



